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Whereas in back and hamstring item also girls of all selected grade had a significan

results, but in failure pereentage in comparison 7th grade girls (3.4%) were better than
that of Sth (10.2%). 6th (4%) and 8th standard (4.2%).
CONCLUSIONS:

Overall failures of tribal girls in Kraus-Weber test of minimum muscular fitness
was very alarming. Whereas percentage of failurc of tribal girls in ebdominals plus psoas
and lower back test item of Kraus-Weber test of minimum muscular fitness was very
high.From the above findings you canalso conclude that, age has got higher correlation
with minimum muscular fitness and obtained finding also reflect same comresponding fa<t
The total 73.9% tribal girls could pass the Kraus-Weber test of minimum muscular finess
The findings revealed that the tribal girls of Vidharbha region of Mzharashtra belon Zingt

5th, 6th, 7th and Sth grade of school lacked in the minimum muscular fitness.
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Current Trends in HRM

Dr. Shivaji R. Shelke
Dept. of Commerce,
Mahatma Gandhi Mahavidyalaya,
Ahmedpur, Dist. Latur

Research Paper - Commerce

ABSTRACT

21st century brought revolutionary change in our business, which is
marked by a shift from command economy to market driven economy, from
monopoly to competition, from domestic trade to global trade. Such shift
calls for a different approach to HR activities. The goal of this article is 10
discuss on emerging issues in Human Resource Maﬁagement field.
Introduction:

With the economic liberalization, privatization and globalization of economic, led
to the increased competition among the global and local companies. This sever competition
leads to qualitative products production and more customer-focused pattem. The increased
customization, brought paradigm shift in traditional HRM practices.

Research Methodology:
Above research work is based on secondary data, which is collected through

secondary data sources, such as books, journals, various popular websites etc.
Objective of Study:

The broad objective of above research is to study the various current/recent
practices in HRM field.
1) Competency Mapping:

Along with the employee hard skills, employee’s soft skills like attitude, mind set
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values, commitment needed to achieve desired result. Thus competent Human resource
is the essential requirement for the growth and suceess of any organization. This developed
the concept of competency mapping. Competency mapping is the process of identification,
evaluation of employees” compelencies and organizational requirements and establishing
perfect collaboration between them. Competency mapping helps in integration of HR
systems with competencies, help to utilize and manage HR as well as in talent retention.
2) HR Balance Score-card:

Balanced scorccard is a performance management tool that helps in measuring
strategy implementation. Balanced scorecard represents the four areas viz. a) work culture
b) internal business ¢) customer service d) financial success.

The power of the HR scorecard lies in the linkage between these four perspectives.
By improving the right organizational capacity, organization will improve business process,
which, result in improved customer perceptions, which in tum lead to meeting financial
objectives and achieving organizational vision.

3) Human Resource Matrix Management:

HRM functions can’t performance in isolation, which is a essence of strategic
management. HRM department integrated horizontally with other functions like production
and operation, marketing, finance, R & D vertically with the policies and strategies of
management to serve current and future customers. As customer placed first, dueto
competition, HR matrix management is developed, in order to align the customer needs
and the activities of all other units of the organization.

4) Knowledge Management:

Most of the software companies have been contributing to knowledge
management. The form knowledge management is a systematic, explicit and deliberate
building, renewal application of knowledge to maximize enterprise knowledge related
effectiveness and return from its knowledge assets. Knowledge management helps to

improve organizational effectiveness to build distinctive competencies, getting maximum

from peopleand IT.

5) Emotional Intelligence:
Emotional intelligence s the ability to reason with and about ecmotions. [t combines
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feelings with thinking and vice-versa.
Emotional intelligence or the ability to restrain negative feelings such as anger and
the key

IMPACT FACTOR

self doubt and to focus on positive ones such as confidence, congeniality are
determinants of an individual carcer growth. The way an indi vidual employee manaze his/
her emotions can convey critical information about performance at work. EI helps an
individual to be innovations, creative, gencrate new ideas, solutions. It also helps an
individual to develop good social relations at workplace.

6) Talent Management:

Today’s organizations are more focused on management of knowledge workers,
skilled employees and talented employees. The talented employees are those who posses
knowledge, innovate skills, creative abilities, positive contributory behavior that is in short
supply compared to that for demand. The talented employees are “high flyers® with potential
to develop to assume senior operational and managerial positions. Orzanizations should
adopt different strategies for managing talented employces. The competitive environment
resulted in the development of talent management.

'7) Workforce diversity:
Workforce diversity s the issue of people, focus on the differences and similaries

that people bring to an organization. There are several people with a mix of cultures, age,
background, race which determines the workforce diversity. As we enter the 21 st century,
workforce diversity has become and business necessity. Workforce diversity has both
positive and negative on organization. Success, managing diversity focuses on maximizing
the ability of all employees to contribute to organizational goals. An organizations success
and competitiveness depends upon its ability to embrace diversity and realize the benefits.
8) HR Audit:

Personnel audit is used to check, review, evaluate manpower management
programme for certain part period in the organization to facilitate control. The primary
aim of HR audit is to determine whether the personal policies and practices are consistent
with organizational objectives. Personal audit reveals fact, such as high rates of absentecism,
employee tumover, grievances, problem in recruitment, selection policies etc. HR policies

and programmes have been implemented. HR audit improves the professional image for
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HR department.
9) HRIS :

HRTS is a system designed to supply information required for effective
management of the organization. HRIS system is capable of giving efficient service in
various fields of HRM decision-making, HRIS is detailed collection and detail management
for planning, feedback and decision-making of HR activities. A computerized HRIS is
designed to monitor, control and influence the movement of people from the time join the
organization till the time they leave the organization. HRIS helps to keep job descriptions
up-to-date, in staffing, succession planning, T & D, performance appraisal.

10) Life-friendly Organizations:

Life-friendly organization provides a work environment that is more
psychologically compatible with human needs for belonging and community, as well as
learning and challenge. A work-place where anxiety and fatigue are not the norm, a life- -
friendly work-place is supportive of, and meets the human needs of individuals ai vork-
place.

Conclusion:

By understanding the importance of human resources in the.context of
organizations, HR mangers should dept proactive approach to deliver better value to
customers as compared to competitors. This is the essence of HRM. Proactive strategies

call for awareness about various new trends in HRM. Traditional HRM practices aims at
delivering people only, while new HRM practices aims at developing the total organization.
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1) John M., 1986, Ivancevich & Williaim F. Glueck, Foundation of Personnel/ HRM,
Business Publications Texas, P.6.

2) Dr. S. S. Khanka, 2003, Human Resource Management (Text & Cases), S.Chand
& Co. Ltd., New Delhi, P.2.

3) Leon C. Megginson, Personnel and Human Resource Administration, Richard
D. Irwin, Homewood III, 1982, P.6.



236

Impact Factor - 6.625 ISSN - 2348-7143

INTERNATIONAL RESEARCH FELLOWS ASS0(

JATION'S

RESEARCH JOURNEY

International Multidisciplinary E-Research

Journal

PEER REFREED & INDEXED l()llRN/\l.

February - 2020 Spcd.nl lssuv

Guest Editor:

Dr. K.K. Deshmukh
Principal LI
S.N. Arts, D.J. Malpani Commerce & G
B.N. Sarda Science College, S.mg,amnc

Executive Editor:
Dr. Arun Gaikwad o
Professor & Head, Dept. of Commerce

Associate Editors:
C.A.Dr. A. D. Divekar
Prof. L. B. Malusare
Dr. H. B. Panjabi
C.M.A. S. G. Wadghule

Chief Editor : Dr. Dhanraj Dhangar

This Journal is indexed in :
- Scientific Journal Impact Factor (SJIF)
- Cosmos lmpact Factor (CIF)

. L3 1Ay N
tq«!" Sy Ciuual Lisjlaee cacvaeul (Lt y

ﬂ[SEﬂHCH IOUHNEY - International Impact Factor Services (1IFS)
A~y
For Details Visit To : www.researchjourney,net .—“‘3:7\

5 (H)

Sustamable
Development

= .
VATIDUHAN iBlAIBI.I(L\'I'I()Nh



RhSEARCH JOURNEY" International Multidisc iplinary E-Rescarch Journal ?f.':'“:-ﬂd g
Impull uun (S)IF) - 6.625, [:;l,ru;n'y-ZUZU

P(_L‘l mewcdl

S ) special Issue 235 (1) : SBCSD 2020
m ournal

pesORCRaThNEY

Impact Factor - 6.625 JSSN - 2348-7143

INTERNATIONAL RESEARCH FEL LO

RESEARCH JOURNEY

sciplinary E- -Research Journal_

WS ASSOCIATION'S

International Multidi
PEER REFREED & INDEXED ]OURNA[.
February - 2020 Special Issue - 235(H)

Strengthening Business Competencies for
Sustainable Development

Guest Editor
Dr. K.K. Deshmukh
Principal
S.N. Arts, D.J. Malpani Commerce &
B.N. Sarda Science College, Sangamner

Executive Editor

Dr. Arun Gaikwad
Professor & Head, Dept. of Commerce

Associate Editors
C.A.Dr. A. D. Divekar
Prof. L. B. Malusare
Dr. H. B. Panjabi
C.M.A. S. G. Wadghule

Chief Editor
Dr. Dhanraj Dhangar

S WATIDHAN JINTERNATIONAL PusLications

S NDYoatAr ]‘ - T -
[‘or Details Visit To : www.researchjourney.net

© All rights reserved with the authors & publi i
publisher Price : Rs. 800/-

o - ar—eta B ———
e S P

Y S S RN T
v Pt
e 5 v ™.

i —
deu WWW. rcqcarch;mlrnc\
i nel E n].ul -re .
SE«]FLIII()UI ney 70 1-'"
lll.]ll.(.'()l'l]




B e el . o R % -,
« - & 9"-7
RESEARCH JOURNEY' International Multidisciplinary I-Research  Journal ISSN :

2248-7143

4

) ‘,' N Impact Factor - (S)IF) = 0,025, | “ g
\ 2 special Tssine 235 () 1 SBESD 2020 February-2020
) — BISTARCHRah Y Pecr Reviewed Journal
: B INDEX
No. Title of the Paper : : Page
) apel Author’s Name No
i 1 The Impact of Inter nmﬁn;l_it-n—\n:lﬁ Rr-pmnng Sl:mcl:ﬁ?ﬁnnnlae_ivn;n-n'r(“n—r;u}.';;;vl;-- 04
Sector I Dr, Bhavini Patel
\ 2 Nano-biotechnology in Ag'riculliufrrul Sustamable Development Review 10
e S ) ~ Dr.Sharad Phulari
| 3 Mixed-metal Oxide Nanoparticles for Revolutionizing A;rru_ulmﬁ: and 1ts 16
Sustainability 'A Review — Dr. Sajid Shaikh, Dr. Bhagwan Jadhay :
4 Roll of Carbon Chemistry in Agncultural Sustmnability < A Mini Review 2
- ShoyeabKimn =
| 5 GM Plants for Apricultural Indian Farming Estabhishment 14
i Miss, Samiksha Mali, Miss. Samiya Hamdule
Digital India - A Roadmap to Sustanability
6 Miss. Sarah Kadu, Miss. Samina Mistry, Miss. Hadiya Khatib, 4]
) ~_ Mr. Shaukat Ali-Muazzam Hamdule
7 Communication Technology and Its Application in Librarics Mr. Anjum Dakhwe 74
S A Study on Digital Marketing and Its Impact- Special Reference to Sangamner g
' Tahsil ‘ Prof. Amol Kasar o
9 Digital India —A New Perspective in Indian Economy Ganesh Bhangare 63
’ 10 Recent Trends in Marketing Dr Dhiraj Zalte 68
! 11 An Analytical Study of Demonetization Dr R. G. Rasal, Prof. G. R. Shelke 73
| 12 E-Commerce: A Study on Benefits and Challenges in an Emerging Economy .
- Dr. Priyanka Khose i
[ A Study of Successful Women Entreprencur towards Entreprencurship
13 Development: Case Study of Vandana Luthra — Founder of VLCC 81
| ) Dr. Madhuri Kamble
Management and Development of Tourism In India : . An Analysis - -
| 14 B Dr. Praveen Jadhav N
' 15 Recent Trends In Digital Marketing Dr. Sanjay Argade 91
1 Role of E- Banking in Co-Operative Banking Scctor Mr. Pravin Dhepale 95
| 17 Social Accounting in India : An Overview 101
Prof. Nirmala Chaudhari
‘ 18 HRM in 21" Century : Analysis Prof. Anjum Shaikh 106
The Sustainable Business Development through A Cost Management and Control N
19 - 111
_____Dr.Rohidas Godase
‘ Recent Trends in Digital Women Entreprencurship Management and Development
20 - : a il 116
inIndia__ . e | RS L Dr. Shivaji Thore =
A1 i Ay qgdl g parfr e el ug. A, g% 120
| 22w A A e S S S, o O 126

23 qATAT A TN A= cepfam oy T AT TR 130

o AT s AT Jera aisrmzi% 135

24 AT I T e N . <
b - Our Editors have reviewed papers with experts” committee, and thev have
| hest to stop furtive literature. Except it, the respective authors of the papers aie
ginality of the pupers and intensive thoughts in the papers. Nobodv.can republish
-permission of the publisher.

on their leve
responsible for ort

these papers without pre
S - Chief & Executive Ldttor

Website — www.researchjourney.net [-mail - researchjourney201dgmail.com

T e AL S




ISSN @ 7‘““5 8

2348-7143
February-2020

‘RESEARCH JOURNEY'’ International Multidisciplinary [-Research  Journal
- Impact Factor - (S)IF) - 6.625,
Special Issue 235 (1) : SBCSD 2020

Peer Reviewed Journal

&

BESUARCHROURNE Y

IR A gea) ¢ aivervma warrd) Qe

<i. Q3R Yasd
) geamas a4 aiforsy fan wp,
wetan mid) AeifQunera, AEayy [, dgr
YHUTEH) T ¢ 0QUEYILO LYY
i{-ﬂﬂ o srshelke 123 @ gmail com

BESICEIHE

FaarEard g foworrad) snfor falRie wiedl Savyrndl fafaa astaraid
Aed 'l ard. @ wn edariien i anfor wlerre arg fedl s gEra
FTHANl Wil @aER g QRad (g @red. g adad) an gaerrdia dordt
QqU-gE wied. a) RN wfar s omeRdl waraier e wed. e
gerzn 1Rl RyrriEeia yfyet @ s/ @), verg sdarEnas ¢ zigel wmoamafas
TR @ el gar onftr srvrwr a¥E carsar @vard)  waer sifaw sz
HAERTE! Aie A geed| anft SRlerREIvaiEdl a gt anfor arrrmae i @ are

SIS AISHISYl AqARMTE JIRIAR IERIY Ul ardeid Hell el ST fawnd
HIAM Ul Aufderel &M S/l Aawad ared del aeda sl ans andengs e

GFIY B Gl ARG TIRIG . d A gH1 N sy Sas@g 19
Uhd.THY BHEE  afafaa dRed srgeunl wuvard wea ed. g 9fvons
ATIATE BIAEHAETS v g aTema i auroft fhar andar s@ERie o =orar.

3t qURTON unpEE sl a@Er ananRa uesdl s AmeEdEa
ST YgeA YTl S T e B §ORAF QUi &I aRIaY 3RTeIrd @i

Sfew:- x

9. JRIAR IAARIY &) Hhoddl TG Yol

3. ANGTAR ARG GEgTTed] IeTdl 3ATH Fl,

3. AR 3R GeEdrEl Jerded Hifgdl wo g,

¥. AIAR 3Ry UeEd) BRI g aie 3R,
[Ny gt -

INTAR ARy gegcdlan 3 81 g qifkdlar eraeiq i qum i A

e, ARG Qg geRd gzm ifed) @iamga dvaa sl ang,

IGAN IAARIY geadl 3] 9 ARAT:-
EAIATIT AR fhal AR areal =viel 3nférs arqerrE anf) ARAIBTE

] ared. dd e qerR RIS Sav e mawen fhar darewien s
Bl el W AR AR PR g e aeanga R g

fertvare anfol et amafd) ol @1 e Prafor el Wi o e afaraiean

i

Website — www.researchjournev.net Email - rescarchjourney2014gmail.com

——

120

i
!



PLESRRI T

‘RESEARCH JOURNEY” International Multidisciplinary E-Research Journal I'SS:JB =
. Impact Factor - (SJIF) = 6.625. 2348- 2

. S Special Issue 235 (H) : SBCSD 2020

\
@uﬂui_qm Peer Reviewed Journal

February-2020

—

TR T W Praisto) e, aid QEre aRarE g Serd, SErsl e
N SusB A . aren Aorien fhar geen it aoravi rgurgra ataia aarvi
qeEdel RbevIRE] gRUmY @ s, cange sidevren g SHdla 3 g e
IfRraren Agwa W gId.

INGAR IARIY gegdtel Rl -

q) m@aawﬁﬁmméﬁwmmmwémm
qegcil TR OTdId.

?) Rl Tt aara- “starfaduraol o fre Savard srefll aazen @, SATATIS

3) @t g ey eRam-‘siatd quiel wusl eraterd,  Screa-faar sqfer
. e = ferien SR 4 SiamEerar fifvad e
< IusHrg A b el @raven féhar weadl gra)’

Jfarfa @RIy qrEdi Sl :-

sicfa aurael) gea<=a Ieer gelensr ol sed:
q) smfvETei=aT gErER BE™ 9red:-

spfaaroften TR fARe srmaea ARre wdad] SaEer g, mn
REA fRve-yras fadivarear amrd RQunmll &3 yds SsHar=E sda SaEerl
anfor Iererfaa fAfead syl
2) FIAETAIS IRATERIAT 31TST HIeTUl:-

a1 gEEdld HIURE] DI e At el fga eraurs sedr s caiend
AT sediRarg. Sargl fBal IreRanY g1 wahd A6l d9rsl giga 1 e
HreuATder 81 A1 SUATEl e 60l & farid auravll gegdlwn e e,

3) gl, darsal @ afFafagen @da mya Hrevn:-

IV g, HxIawy fhar sfyafiauen @dd wiga @eu snfr cmge glomy
gah—mqa'rasﬂmmqea?ﬁme‘émsn%.m?ﬁﬁmﬁamgr?:ﬁarfaamibﬁﬁ?qmgw
HHATATAT 31Tl HH B IRAATE drasdid A&fTe Ad.
¥) AGATRIRIE HHAATE] HriEHEar areol:-

sprfaumTofiel darar Reiagad fa@vara s [yon e srfaadle
sifedl) srergmEa Savaren Sfeter wHaradl driarn arefyvl g1 W geEdrer 9 and.

e e e . 4 e o § . L _
YA et e —

7 Website — www.researchjournev.net Email - rcseurchinurnm’ﬂ)l:l\:m-nil com
2014gnmail.

121

™ Y

f %

fy

N

N D N N Iy

'A)

1)

TP R h D Thameh N Uh

-~

N



JSSN:

RESEARCH JOURNEY' International Multidisciplinary E-Research Journal
2348-7143

Impact Factor - (SJIF) - 6.625,
Special Issue 235 (1) SHCSD 2020

'm" Peer Reviewed Journal

February-2020

Y) bR AR wara fHar aau dao:

v FAN g [har Sl quan @t s s AT A e
wivla gas antar=im s d\ ard) awora wga giomy nd (B e wha
T, g aariiay an geadlan ameeg Aaw Taun #1g e
§) dfdem wm e B

N IR SFRRT A YYD STV BB WA Gl AT wHA g
Farem s Gl aa WG, @ e s get a A e

©) e W st A B 1o
Ly =

o GRAAR Ul U S @i gon @ arrd (g

e

A quHd o e e staiagd b safie @ T B
SGRACIRH
¢) TTaER W e ABa T YA TR GO
TR JERY UEiE] el -

& uidl HIUrAE] Eay WAd IR0 T FTAFHAARE ARG e A9
g wad! s, i e gete:
q) Td &M Udh HHTNY:-

ITEUATY Hed Blsdl.

Jlg’

) S I ST
a@gﬂ?ﬁﬁaqﬁmmmﬁmmmqm?ﬁqmaﬁvw

e A el e Mes @R . gde Rt saiErs @R
e S STaRR Rl A AR, R @ e que GRS FTe T
SquITd UM,

3) wHaraE R v femmd gee:-

Aol ted e o gkl dorar] T ST 3% T SR
FhgEon EE ded dda UEd URSLERV Wi (dd @ S CEEn
e el v al crrdial ARGl AR Eo aTS] BRVATE] Tl SR,

y) @EE A de o geRvard) R s Y grefivard W srrdt-

R JRgure. wieRwEde i), RenERl, dwywd faRom aant
ol g aiffe géar weRvrd da SR, ol Qe Reeld g )
il @ Sy il FAR g [Gar aasan SUSHR A Y,

y) IR -

SeaTqzech [ARTTTT IV e S @iggrrd]l iyul i aRvard G ged

FHaren foel vk AR BRY 3AEG arfaRIEGgT vad @dgir Asfaen snder ardl

i e = .

A A ik NGBS N

T Website - www. rescarchjourney.net Email - researchjourney2014gmail.com

122

§



e

%
2
o

4

RLSI SARCH JOURNEY' International Multidise iplinary l-Research  Journal 155N

2348-7143
RN Impact Factor - (S)1F) = 0,025, : i
m Special Issue 235 (1) : SBCSD 2020 | February-2020
PSR TY Peer Reviewed Journal

R ST - ‘ e

WHNA W N a@AsI @ et Belem aumd) ) e s,
§) @Rluadlm ey, g snfd aaRecygon sravad - |

Ty AW E wrt svaren yiadl 0 criguide wr @ de) e T
Ul mbarian wnanga Qe wika, @aer gl ggpur ued arafeera, got mifor
e sl W o) wanedl Qg e aiefl g =2,

w) ANAE Wi Iumvomar suNa SR U FR@L-

araurdla qat a daredn el aRvaRid) ddayaey, daayadhn aui, CAEL
AHIA aelias v @siran suRsdler SiRsn Sy avrar, add A uunﬁfl YUrd weledn
QT QRABIAT A [ Iuaia e,
¢) AW AAERIR Ho@ RIS IRIA:-

AW AR SR SR JIHRUR. §Yoardl el siediie I <divl-
Qapfld eEer soliyded wee Frisvrael svaE and gifesl. @gamad . =
AU Awe RIS Jhd S Belta wifke sk Frm 3R amavard s arfon, SRl
SIRKT AER JhATEdd SRurd) @par dell Sl
Q) I3y fhar vy quyeiieh wreaRen srardl:-

qal 9 ddreyl @il Susai Juarid) @R fadivard) et arelt s @,
UH] SHARIA delel HP gARAN SHARIA 9 dQrRIvard] e@ared] ATl ATs Heie
UE b fhal Al B HSRT AareviR g,

90) ?mﬂﬁ’—!?l WA gegdter SYANT BRE:- (Sell Balancing Ledger)

wrorcArel Saien ARy o Rawrd) waita mied PR g arh gemEn
ol @l el R Wkl gl U Rl ol wWIaR. s A
q99) fXvta ferdtvarem dqut geacha srlenTan snfor Tafrear srar:-

it aurel ueedlEl ARrey faRE A9 @aay GRAN IMedl adardren
IFTTU @ AR sidia qurivl ueehl Fraerd) @ fad spreasavht ). )i eedmed
dqfadal 3rTdl el AT el [IUUR ggerdl aid).

9) FRAYATE SIS Irgarel Svgd gEn:-

Higut Sermad e avenyd a dHa) i yee ddu gy A, Qe
ATl Srilgeedl, gl drEEdEddl Eard als @EreguTen Svah g, ©
sidid duraoll ueEdla e a@ SR, W marddtd wifvd) W eer=ig Rge

facrell srqeme @ JrEardlaeT darRiEn arlemadl sl @ren el i
ST A

93) JYRH EREHRAE g geediAn 99X SRuard g
ATelTe] Wve] SURaY. SRl ATelrdl Y Ao, mid Ry, werd) auiequl)
RO AT Fadid M YAl T} @RI AME]. HIAT Qui- 0] GRa a i 9

FRUATET mﬁrﬁmm.ﬁawamm@@m@mmﬂam
} _"x - T s < . K B
123 | Website - wwi.researchjourney.net IEmail - researchjournev201domail.com

e

e

ey



T, SRR e RIS

ISSN :

RL?FARCH]OURN! Y’ International Multidisciplinary E-Re: search Journal
2348-7143

Impact Factor - (S)IF) - 0,625,

2L 0O

G Special Issue 235 (H) - SBCSD 2020 February-2020

=T ﬂm PPeer Reviewed Journal

N ) et vard)

Q) Sqaer JfERIA fAsv-

oR YO gl Rien afa af¥e v w wrd gpfuram g@n @i

sfya=tian Rrsmend) e BRuaRy A s @may s a e ag aed

st auriol wrgdl Wi -

NEIRIRE

)

R)

st que) v wmndun wafddl el av @raarnen @rdld wrae e
spfamroflen awrar anlariid) saaar) fafzaa del A[). @ garae
dala aran) SraieR OREl S e careinay wufaaad s d Hedlgdad
FRAld QUMD a1 A darsAl gUIR AR,
gfarnay 3@ wia Fafer g,

SRR HRISHAHS alé 8Id.

SaTd), SHRTABR N1 b1 AT ATST a7

a1, Aaredl 3 IRYER @R SHSHRT AT ST,
feele fafain gon=n gwiaw Frismr Sadar 401 e HGH
A W TaR @R gAd d AN B,

3ipEa B Siele A gt dxar Ad.

AR TRARETE Broardl IRl 3R,

qo)mawmﬁﬂmmmmaﬂéﬂwgﬁwéam.

3farta agrgull geedia Sra/dic:-

st fFrisor rafdeamies M@ e fresd 3RTel a1 Al gegdiedl Fae, S

R 21 gAY JTTed:

1)
2)
3)
%)

S SARId) € skl SuYdd ATEl.

FHETTe BT Gl Eierddl.

gRte fER) Fepressil a=drd.

& g Tafavarard srftes @ Adl.

FEmE gardr Ftor goagast T fPrafor groarh vrarranl ared.
aidperd SipeIvITeN HIATHEA golel Bo Tdal.

g AT arS), AHRIAHY AT Yol g1g wHAI.

oy :-

apdar ey used) fhar siaefa qureell weddl fean sigdla Frisor gl s
3 AR silEEl ST AMEEdld 3ME &Y e dl [ Yugaa @il &g e
a1 sew @awrg G @ u) MfYed Swyad ovd. qrel) cadn, wiasll s
wsiad qeedtan s B d) used) wafdeary s wd a [Reig fafRvaran gewaren
GEER a1 uedige  FRBT Wg wed .l gl ameaeaull  anvaRidl afte

i 8 e A

Website = www.rescarchjourney.net Email - researchjourneyv20 14gmail.com




R S

b

3
-
5
3
]

Notrcs e N e B R | W (S, Ty i

; - [SSIN -
‘RESEARCH JOURNEY' International Multidisciplinary I-Research Im-”"-n,-’ e 8.7143
Impact Factor - (S)IF) - ().-fu_f;)- February-2020

special Issue 235 (H) SRCSN 2020
Peer Reviewed Journal

aRaT=i) adarrae e Peism dau) qist S d e .

. Lt' I ( \C' 4
', Tat . ‘ ”')“. nng C ; ’,“l, i Wy
'-’ll ¢ ‘ A ( ”‘C“‘I“"“r)' f\‘."hl.“# . |ﬂl(|. ML(J'AIW Illl' [ ¢

Delhi.

- @ MRW Fe s g, A1 s
2. ‘wagn ax arsrvll anfor aicherur’ - 1. eV {{wﬁf"fﬁ, g1 Heul <P,

BENCIRCANE LR
Aideroy @aary — ur, @ dl gIan.
g, Aty — Wi A, D) e - Al g,

AN

P

Website — www.researchjourney.net Email vece el s ——
125 ‘mail - nsc‘“d"ml“w"zu142"1uil.ct,m

RN R T A

l\

i)

I T T T I I T I I I I A R A O A D A B A

T,

g



